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Week of July 14, 1980 


BLACK UNEMPLOYMENT SHOWS 
SLIGHT DECLINE IN JUNE 


WASHINGTON -- The unemployment rate for black workers dropped slightly 
in June to 13.6 percent, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 

The previous month's unemployment rate for black workers was 13.9 percent. 

The unemployment rate for white workers dropped 1 percent from the May 
listing, to 6.8 percent. 

Among blacks, the unemployment rate in June for adult men was 12.6 percent; 
for adult women, 10.9 percent; and for teenagers of both sexes, 34.4 percent. 

The unemployment rate for white workers was 6.8 percent. For adult white 
men, the rate was 6.0 percent; for adult women, 5.8 percent, and for teenagers of 
both sexes, 16.4 percent. 

On a national basis, employment continued to decline, but unemployment 
remained virtually unchanged. Following extraordinarily large increases in both 


April and May, the unemployment rate held about steady at 7.7 percent in June. 


Total employment--as measured by the monthly survey of households--dropped 
by 450,000 over the month. At 96.5 million in June, employment has declined 1.4 
million since February and was at about the level which prevailed a year ago. 

Nonfarm payroll employment--as measured by the monthly survey of estab] ishments-- 
fell by more than half a million in June to 90.1 million and was also at about its 
year-earlier level. Average weekly hours fell for the fifth month in a row. 

Both the number of unemployed in June, 8.0 million, and the unemployment rate, 
7.7 percent, remained near their May levels. Despite the stability in overall 
joblessness, the number of persons on layoff as well as those whose jobs have been 
terminated continued to rise in June. This was countered by a decline in the number 
of unemployed who were reentrants into the labor force and those leaving their jobs 


voluntarily. 
(More) 
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Jobless rates for most worker groups showed little change over the month. 
Accordingly, rates for adult men (6.7 percent), adult women (6.5 percent), 
teenagers (18.5 percent), whites (6.8 percent), black and other workers (13.6 percent), 
and Hispanics (10.2 percent) remained close to those which prevailed in May. 

The median duration of unemployment rose from 5.7 to 6.4 weeks, as large 


numbers of workers who became unemployed in recent months moved into the higher 


duration categories. 


The number of nonfarm workers on part-time work schedules for economic 
reasons (often referred to as the “partially unemployed") declined by 350,000 in 
June after rising sharply in recent months. Their count of 4 million remained 


substantially above pre-recession levels. 


Employment fell by 450,000 in June, the fourth consecutive monthly decline. Since February, 
when the employment level peaked, the number of persons with jobs has fallen by 1.4 million. 
These declines have been concentrated among adult men. 

The downturn in employment since February about matched the job gains of mid-to-late 1979, 
3 that the overall Level of employment in June--96.5 million--was about the same as in June 
1979. There were, however, contrasting over-the-year movements, as the level of employment 
among adult women rose by about | million, while the number of employed adult men and teenagers 
dropped by 700,000 and 470,000, respectively. 


De 


Jcecupational employment trends which had been evident during the past few months continued 
in June. Blue-collar employment continued to decline--by 440,000—-while white-collar employment 
grew by 260,000 over the month. 


The employment-population ratio dropped 0.4 point to 58-1 percent in June, a full percentage 


point below the figure of a year ago and the lowest in more than 2 years. 


The civilian labor force fell by 600,000 in June, nearly offsetting an even larger increase 
in May 725,000) which had resulted from an earlier than usual summertime labor force entrance 
f persons under 25 years of age. Thus, the small April-to-June increase is a more realistic 
eflection of recent labor force developments than is suggested by either the April-May or the 
fay-June movenents. 


(More) 
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Nonagricultural payroll employment decreased by 515,000 in June, the largest over-the-month 

4 ine since December 1974. Progressively larger employment decreases over the past several 

mths have resulted in an overall drop of 1.1 million jobs since February. At 90.1 million, 
the payroll employment total was only 175,000 above its year-ago level. 


n ne, substantial weakening became more evident throughout the economy. Enployment 
reases were registered in only one-fifth of the 172 industries comprising the BLS diffusion 


x. Nevertheless, the over~the-month fecline was oncentrated in manufacturing, where 





by more than 300,000, following 2 months »9— similiar declines. Within 
manufacturing, the durable goods industries were hardest hit. Employment in both the primary 
metals and fabricated metals industries declined by shout 50,000 for the second month in a row, 
ind sigabl job losses also occurred in machinery, electrical equipment, furniture, and stone, 


» and glass products. The number of jobs in the transportation equipment industry was 





» following 2 months of massive cutbacks. Decreases also occurred in the nondurable 


dustries, particularly tn textiles, chemicals, and rubber and plastics. 





Elsewhere in the goods-producing sector, mining employment was unchanged, while construction 
tinued its downward trend with a loss of 65,000 jobs. Construction decreases liave totaled 
,009 in the last 5 months. 


line since the 1974-75 





The service-producing sector registered its first over-the-month d 


by 135,900 jobs. The decrease was concentrated in trade, which expertenced 





ts fourt opnsecutive monthly decline, and in services, which had been showing gains prior to 


The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
ntinued to drop in June, edging down 0.1 hour to 35.0 hours. The manufacturing workweek was 
shortened by 0.2 hour in June and was down 1.2 hours since the beginning of the year. 


Manufacturing overtime was off 0.1 hour, following a decline of a half hour in May. 


T dex of aggregate weekly hours of production or nonsupervisory workers ym private 
farm ayrolls fell 1.0 percent in June to 122.2 (1967=100)--reflecting the declines in both 
employment and weekly hours--and was down 3.9 percent since January. Th anufacturin index 


declined 2.4 percent over the month and 9.3 percent since Januar 


(More) 
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Average hourly earnings of production or nonsupervisory workers on private nonagricultural 
payrolls rose 0.9 percent over the month and were 68.2 percent ab ve June 1979 Leve 
(seasonally adjusted). Average weekly earnings were up 0.6 percent fron “ta ind 4-3 per 
since June 1979. 

Before adjustment for seasonality, average hourly earnings rose 5 cents hane ¢ 5-61 and 
were 50 cents above the June 1979 level. Average weekly earnings were $233.33, $3.73 over 
the month and $13.98 over the year. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, asvhality, and 
the effects of changes in the proportion of workers in high-wage and low-—wi, idustrles--was 
250.7 (1967=100) in June, 1.0 percent higher than in May. Th Index was 9.4 perce shove June 
@ year ago. In dollars of constant purchasing power, the Index de ated 4.7 reent duciag tlw 


l2=month period ended in May. 
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NEW JOB CORPS CENTER TO 
BE LOCATED IN ALABAMA 


WASHINGTON -- The U.S. Department of Labor has awarded a two-year contract 
to Tuskegee Institute, Tuskegee, Ala., for the operation of the new Job Corps center 
to be located on the college's campus. 

The Tuskegee center will be the first Job Corps facility in Alabama. 

Details for a second center, to be located on the former Daniel Payne College campus 
in Birmingham, will be announced soon. 

Nationally, the Tuskegee center is the forty-first new center announced to 
date as part of the Administration's plan to double the size of the Job Corps. 

Its opening in the fall of 1980 will bring the total number of operating centers to 
97. 

Over the past year, the Job Corps has served some 85,000 disadvantaged youth 
across the country. Of those available for placement, 90% were placed as follows: 
64% in jobs paying an average of $3.54 an hour; 20% in higher education programs, 
and 6% in military service. 

The Tuskegee center will provide vocational training, education, and 
residential services including medical care, and will have an annual operating 
budget of approximately $2 million. All funding, including an initial $500,000 
for the purchase of equipment, will be provided by the Labor Department. 

At the time of its opening this fall, the center's corpsmember strength 
will be 106 students, 58 males and 48 females. It is anticipated that all enrollees 
will reside at the center. 

Initially, corpsmembers will be housed in dormitories with Tuskegee students. 
However, a1] or portions of 11 buildings on the historic campus will be renovated 
under a Labor Department contract, separate from the contract for operation of the 


center. 
(More) 
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The renovation will include four dormitories for the permanent housing 
of the 125 male and 125 female corpsmembers expected to be enrolled when the center 
reaches full capacity in the spring of 1981. 

In certain areas of operation, such as food services and recreation, there 
will be joint use of facilities by Institute students and corpsmembers. 

When the center becomes fully operational, comprehensive vocational training 
will be offered in skills areas including: health services; brick and stone masonry, 
carpentry, clerical, drafting, electrical wiring, meat cutting technology, plumbing 
and welding. 

All enrollees will be recruited from the eight-state Southeastern region 
(Alabama, South Carolina, North Carolina, Tennessee, Mississippi, Georgia, Florida 
and Kentucky). 

Job placement assistance will be provided by State Employment Services offices 
throughout the southeast. 

Prospective enrollees may cbtain information on the new center from the 


Alabama State Employment Service, with local offices throughout the state. 
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BLACK JOB CORPS YOUTH 
CLEAN UP SOUTH CAROLINA CITY 


BAMBERG, S.C. -- When youths from the Bamberg, S.C., Job Corps center recently 
launched a city-wide clean up effort, "the response from residents was great," said 
Don Myrtle, director of the center. 

The project, suggested to Job Corps by the Bamberg County Chamber of Commerce, 
included a staff of six site supervisors and 40 corpsmembers who used cleaning 
materials supplied by the Job Corps center and the city of Bamberg. The members, 
most of them black youths and all from the Bamberg area, worked five seven-hour days 
cleaning city parks and streets and painting, stopping once to move furniture for a 
local senior citizens home. 

"We planted the seed for the project. The center organized it and did an 
outstanding job," Chamber of Commerce Executive Director Waddy Thompson said. 

The project prove so successful that “another has been planned for the fall," 
Myrtle said. 

Job Corps, administered by the U.S. Department of Labor under the Comprehensive 
Employment and Training Act, is a national system of 97 residential centers providing 
disadvantaged young men and women aged 16-21 with basic education, vocational training, 
counseling, health care and other services to help them prepare for jobs and become 
responsible citizens. 

Enrollees receive training in skilled labor occupations, help in preparing for 
the General Educational Development (GED) high schooi equivalency examination and 


in finding jobs. 
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APPRENTICESHIP STANDARDS TO BE 
SET FOR OIL WELL DRILLERS 


WASHINGTON -- The International Union of Operating Engineers (AFL-CIO) 
has received a $226,850 contract to develop apprenticeship standards in the oi] 
well drilling industry, Assistant Secretary of Labor Ernest G. Green announced. 


Under the contract, the union will work with an advisory committee consisting 
of union and government safety officials and an industry representative to analyze 
job functions and set up standards of achievements to qualify apprentices in oi] 
well drilling. 

The standards will be used as the basis for registering apprenticeship pro- 
grams with appropriate state and/or federal agencies. The programs will 
function in areas where collective bargaining agreements exist between the union 
and employer. 

The project is part of the Administration's youth initiatives program to 
establish apprenticeships in industries where such programs do not exist, but 
for which apprenticeship would be an appropriate method of entering the trade. 

The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA) which is administered by the department's Employment and 
Training Administration (ETA). It is the first of its kind in the oi! well 
drilling industry between the department and the union. 

For further information about the contract, contact Reese Hammond, Inter- 
national Union of Operating Engineers, 01] Drilling Project, 1125 17th St., N.W., 
Washington, D0.C., 20036, telephone, 202-347-8560. 


The Federal representative assigned to the contract is Bradford O'Brien, ETA 
Bureau of Apprenticeship and Training, telephone, 202-376-6214. 


### 
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STUDY FINDS 2 MILLION WORKERS 
DISABLED BY JOB-RELATED DISEASES 


WASHINGTON -- Almost 2 million American workers are severely or partially 
disabled as a result of occupationally related diseases, and only 5 percent of 
those severely disabled receive worker's compensation benefits, according to a 


U.S. Labor Department study report. 


The study of job-related diseases was mandated by the Black Lung Benefits Reform Act of 1977. 

Major Tssues addressed in the study report include the magnitude and severity of the occupa- 
tional disease problem, with particular emphasis on pulmonary and respiratory diseases; the status 
and adequacy of existing compensation programs; alternatives for improving the delivery of compen- 
sation benefits, and the adequacy of occupational disease prevention programs. 

In 1978, lost income for workers with disabling occupational diseases totaled $11.4 billion, 
the report says. 

Among the problems facing disease victims who are successful in obtaining worker's compensa- 
tion benefits are: a 60-percent denial rate for initial claims, one-year delays before receiving 
compensation benefits, and the frequent use of compromise and release agreements which involve 
small lump-sum settlements and free insurance carriers from further liability, the report says. 

Only 60 percent of the workers’ compensation premium dollar is paid out in cash or medical 
benefits. Forty cents out of every dollar pay for such expenses as insurance company reserves, 
dividends, litigation or overhead, the study found. 

Because litigation is more prevalent in occupational disease cases than in other types of 
claims, legal-administrative costs for these cases are probably higher than those in the average 
workers’ compensation case, the report says. 

Two major sources of income for people disabled from occupational diseases are social securi- 
ty and welfare programs. Fifty-three percent receive social security benefits, and 16 percent 
are welfare recipients. Occupational diseases cost the social security and welfare systems about 


$2.2 billion annually. the report says. 


(More) 
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Three options for improving occupational disease compensation are outlined in the report: 
supplementing social security disability payments from industry-financed trust funds where speci- 
fic occupational disease criteria are met, altering state workers’ compensation to ease the burden 
of proof that now rests on claimants, and responding individually to recognized occupational 
diseases such as those caused by asbestos and cotton dust. 

Additional research wil! be required to establish compensable diseases, develop standards, 
analyze financing mechanisms, and estimate the potential costs of improving compensation benefits. 

The report cites evidence that occupational disease prevention programs, such as that provided 
under the Occupational Safety and Health Act, reduce hazards. To fully evaluate the effectiveness 
of such programs, long-range epidemiologic studies must be completed, the report concludes. 

Copies of the report may be obtained by calling or writing to the Office of the Assistant 
Secretary for Policy, Evaluation and Research, U.S. Department of Labor, Room S-2121, Frances 
Perkins Byilding, Washington, D.C. 20210. Telephone: (202) 523-6084. 


ee? 
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STRIKE FORCE FINDS $658,173 
DUE 1,372 LOS ANGELES GARMENT WORKERS 


LOS ANGELES -- A three-month investigation of the Los Angeles garment industry 
by the U.S. Department of Labor uncovered “widespread” violations of federal mini- 
mum wage and overtime standards, Donald Elisburg, assistant secretary of labor for 
employment standards, announced. 

At a news conference in Los Angeles, Elisburg said the investigation of 64 
garment manufacturers revealed that 1,372 workers had been illegally underpaid 
»658,173 in minimum wages and overtime compensation. 

The department has filed suits in U.S. District Court in Los Angeles to per- 
manently enjoin five garment makers from violating the Act and to recover approxi- 
mately $67,000 in back wages due 279 workers. The five garment makers are: 

Jae Sook Hwang and John Hwang, operators of Jay's Fashions; Lubivina Rovelo, 
operator of Nancy's Fabrics; Above the Crowd, operated by Lee Amlin and Sharon 
Massucci; Mimi Fashions, operated by Hoi Young and Bok Yoen Ku; and Some Seto, 
cperator of Tony of California. 

Elisburg said complaints may be filed against as many as 10 additional 
companies. 

The court has already granted the department's request for temporary restrain- 
ing orders against Nancy's Fabrics and Jay's Fashions. The court said the companies 
and their operators must comply with the minumum wace, overtime and recordkeeping 
provisions of the Act. 

Elisburg called the news conference to report on the results of a three-month 
investigation of the local garment industry by a special eight-member strike force 
of the department's Wage and Hour Division Area Office in Los Angeles. 

The results proved what our earlier research indicated: that longtime and 
accepted workplace standards are being violated by some garment industry employers," 
he said. 


Beginning last March 1, the strike force team completed investigations of 


-more- 
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64 manufacturers. An estimated 3,000 large and small operators in the Los Angeles 
garment industry employ some 82,000 workers. 

Violations of the monetary provisions of the Fair Labor Standards Act were 
uncovered in 78 percent of all cases, and 95 percent of the companies were in viola- 
tion of the act's recordkeeping provisions. 

"Recordkeeping is the key to the widespread violations in this industry," 
Elisburg said. Violations ranged from workers' failure to properly punch timecards 
to employers falsifying records by dividing a worker's piece rate earnings by 
the minimum wage and entering the result as hours worked. In those cases involv- 
ing the largest monetary violations, records are alleged to have been falsified. 

Some $267,425 in unpaid minimum wages was found due 551 workers, and $390,748 
in unpaid overtime was found owed 821 workers. The Wage and Hour Division restored 
$20,425 in unpaid minimum wages to 78 workers, and $42,950 in unpaid overtime to 
479 workers. 

The federal minimum wage is currently $3.10 an hour and workers must be paid 
overtime of at least one-and-a-half times their regular wage rate for all hours 
worked over 40 in a regular workweek. 

In many cases, the Wage and Hour Division has not requested employers pay 
wages found due workers because of the aggravated nature of the violations. For 
example, in cases where payroll records have been falsified, payment of back wages 
has not been requested because legal action to stop the practice is necessary. 

In three of the five suits filed -- against Jay's Fashions, Nancy's Fabrics, 
and Above the Crowd -- the department asked the court to permanently enjoin the 
defendants from violating the minimum wage, overtime and recordkeeping provisions 
of the Act. 

In suits filed against Tony of California and Mimi Fashions, the department is 


seeking permanent injunctions against violations of the overtime and recordkeeping 


-more- 
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provisions. 

Jay's Fashions has allegedly failed to pay approximately 123 workers $29,665 
in minimum wages and overtime since Feb. 1, 1979, The workers produce men's, women's 
and children's shorts, blouses and miscellaneous sun wear. 

Nancy's Fabrics allegedly failed to pay 11 workers $3,000 in minimum wages and 
overtime in a three-week period beginning March 28, 1980, The firm produces women's 
blouses. 

Above the Crowd allegedly owes $19,300 in minimum wages and overtime to 75 
workers. The alleged minimum wage violations date back to Sept, 30, 1977, Above the 
Crowd produces sophisticated women's wear, dresses and lounge robes, 

Tony of California has allegedly failed to pay 50 workers $4,600 in overtime 
since May 7, 1978. The firm produces ladies’ slacks and skirts, 

Mimi Fashions has allegedly fatled to pay $841 in overtime to 20 workers since 


Oct. 18, 1977. The firm manufactures ladies’ high fashion jeans. 


Week of July 14, 1980 


NEW FEDERAL EMPLOYEE SAFETY AND HEALTH 
PROGRAMS DELAYED TO OCTOBER 1 


WASHINGTON -- President Carter has signed an Executive Order delaying 
until Oct. 1, 1980 the effective date of Executive Order 12196 which broadens the 
responsibility of federal agencies to protect employees from occupational hazards. 
The order was to have been effective July 1, 1980. 

The order is delayed to provide “sufficient time for the development of 
adequate implementina instructions which will govern new occupational safety and 
health programs for federal employees." 

Signed Feb. 26, 1980, Executive Order 12196, in addition to increasing 
agency responsibilities, expands employee participation in occupational safety and 
health programs and spells out circumstances under which the Occupational Safety 
and Health Administration will inspect federal facilities. 

Under the order, agencies have the option to establish safety and health 
committees, composed of an equal number of management and employee representatives, 
which will have access to agency information on hazards and will accompany agency 
officials on inspections. The committees, with the approval of half their member- 
ship, may request OSHA inspections if dissatisfied with agency response to safety 
and health problems. OSHA will have general inspection authority for agencies 
which do not set up committees. The General Services Administration also will 
have increased responsibilities for facilities under its jurisdiction. 


The new executive order is to be published in the Federal Register this week. 


### 
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RECOMMENDATIONS MADE ON WAYS TO APPLY 
OSHA HEALTH STANDARDS TO CONSTRUCTION 





WASHINGTON -- The Advisory Committee on Construction Safety and Health has 
recommended OSHA guidelines for extending occupational health standards promul- 
gated for general industry to the construction industry 

The committee's report was commissioned on July 18, 1979 
by Assistant Secretary of Labor Eula Bingham, head of the Occupational Safety and 
Health Administration. Based on the studies of a health subgroup, the report 
affirms the need for health standards for construction workers and offers sug- 
gestions for dealing with problems unique to the industry. 

L am looking forward to reviewing with my staff the recommendations of the 
committee so that we can begin the process of providing health standards to meet 
the special needs of construction work," Bingham said. 

“I know members of the committee have spent considerable time studying OSHA's 
health standards and interviewing a number of occupational health experts to de- 
velop their recommendations; I am sure their suggestions will prove most useful," 
she added. 

Among the subgroup's recommendations were the following: (1) continue the use 
of permissible exposure limits but assure that these are met through work 
practices rather than by periodic monitoring; (2) define any necessary regulated 
areas very narrowly; (3) require plant owners, when construction takes place at a 
factory site, to notify the construction contractor of any hazardous materials in 
use and provide monitoring data; (4) develop a comprehensive labeling regulation 
so that construction crews will know about hazardous material in use; (5) shorten 
the time period required for notifying OSHA of any emergencies involving toxic 
substances; (6) require plant owners or other contractors on the job site to pro- 
vide contractors with emergency plans for handling excessive unexpected exposure 
to toxics; (7) develop a generic medical qaxamination requirement and establish a 


central depository for medical records and (8) require physicians to merely provide 


-more- 
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a statement indicating whether or not an employee is physically able to perform 
the job rather than a complete medical report to the employer. 

Other recommendations included: (9) consider exploring through experimental 
studies ways to maintain necessary medical records; (10) use specialized studies 
to determine the most cost-effective ways to maintain other environmental exposure 
records; (11) specify more precisely the types of protective clothing required by 
OSHA health standarus; (12) require thorough training for construction workers 
potentially exposed to toxic substances, possibly through apprenticeship programs; 
(13) extend the requirement for material safety data sheets beyond the maritime 
industry so that construction employers could use this information to prepare 
warnirg signs, labels and training programs; (14) include as a part of the standards 
development process the development of control technology to assist employers in 
selecting appropriate engineering and work practice controls; and (15) insure that 
requirements for hygiene and lunchroom facilities are appropriate for construction 
workers who work both outdoors and inside. 

The 15-member Construction dvisory Committee advises the Secretary of Labor 


on standard setting and other matters related to the safety and health of workers 


in the construction industry. The following five committee members served on the 


health subgroup which was instrumental in formulating recommendations on applying 
nealth standards to the construction industry: Fred Ottoboni, chairman, California 
Department of Industrial Relations, state representative; Roy Steinfurth, 
International Association of Heat and Frost Insulators and Asbestos Workers, employee; 
James Pakenham, Ebasco Services, Inc., employer; Bruce Hollett, National Institute 
for Occupational Safety and Health, federal; Gene Canham, Arizona Health and Safety 
Organization, public. The subgroup met seven times during the eleven months it 


worked on the recommendations. 


### 
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WHITE-COLLAR SALARIES, MARCH 1980 
WASHINGTON -- Average salaries for selected white-collar occupations in 


private industry increased a record 9.1 percent durtng the year ended March 1980, 
according to preliminary data from the latest nationwide salary survey conducted 
by the Bureau of Labor Statistics (BLS) of, the U.S. Department of Labor, This 
was slightly larger than the previous record increase of 9.0 percent in 1975, 

For clerical jobs, the March 1979-March 1980 increases averaged 8.8 percent 
and for professional, administrative, and technical occupations, 9.3 percent, 
Over the same period, the Consumer Price Index for All Urban Consumers adyanced 


14.7 percent. 


The 9.3 percent increase in average salaries for profe mal, administrative, and 
techn al workers was also the largest t te l0-vear history of the survey; for clerical 
workers, the 1979-80 gain of 8.8 percent xceeded only by the increase of 9.6 percent in 

974- 
ipational Salaries, March 198 

March 1980 average salari-+ tor erp levels of engineers, the largest professional 
group studied, ranged from $1,618 4 month tur college graduates in trainee positions to 
4,173 for those responsible for highly omilex engineering programs Chemists’ salaries 

anged trom $1,350 in level 1 t 824 4 en VIT, the highest level meeting ALS publica- 
standards Level IV eng " hemists, the largest greup in each protession and 
presenting tully experienced em er sveraged $2,374 and $2,807 a month, respectively 

a4laries of accountants range 62 a month at leve te $3,358 at level VI 

he range for four levels of auditer was from $1,214 2,232 Salaries of 
put 4 untants ranged from $ ‘ graduates at level to $1,992 for supervisors 
eve iV In the survey « x the evel de guat mong these accounting 
upations are not synonymous ‘ mtants level quate te levels [T-V 
tants and auditor Ihe «a if ‘ nt 1 auditors included in 
vey had at lesst bachelor gice nting tt eauivalent in education and 
ex} e 


-more- 
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Chief accountants, surveyed separately from accountants, were classified on the scope of 
their authority and the complexity of the accounting program. Those meeting the requirements 
of level I (directing a stable accounting system, prescribed in considerable detail by higher 
levels in the organization) averaged $2,362 a month; those with the higher requirements of 
level IV averaged $4,173 

Buyers responsible for purchasing “off-the-shelf” items and services (level I) were paid 
monthly salaries averaging $1,238 Buyers at level IV, who purchased large amounts of highly 
complex and technical items, materials, and services, averaged $2,315 a month 

Attorneys included in the study (all having at least LL.B. degrees and bar membership) 
were employed in the legal departments of various manufacturing and nonmanufacturing firms 
Those performing entry level work involving clearly applicable precedents and well-established 
facts averaged $1,743 a month; those at level VI, the highest level surveyed, averaged $5,053. 

Job analysts and directors of personnel were studied in the personnel management field 
Level I job analysts averaged $1,338 a month compared with $2,193 for those at level IV, where 
evaluation of a variety of more difficult jobs under general supervision was required. 
Personnel directors averaged $2,060 for level I and $4,144 for level IV, the highest 
publishable level 

The technical support occupations surveyed were computer operator, drafter, and engineer- 
ing technician Computer operators I (work assignments consist of on-the-job training) were 
paid an average of $847 a month Computer operators III, the largest group surveyed, averaged 
$1,080 Among the five engineering technician levels, levels III and IV, which accounted for a 
majority of the technicians, had average salaries of $1,396 and $1,629, respectively. Drafters 
I, a trainee level, averaged $851 a month; the average for drafters V, the highest level 
studied, was $1,807 

Among the 24 clerical work levels surveyed, average monthly salaries ranged from $657 for 
file clerks I to $1,653 for personnel clerks V, the highest of a five-level series. Averages 
for 10 of the clerical levels exceeded $1,000; 10 ranged from $750 to $1,000; and 


four--accounting clerks I, file clerks I and II, and messengers--fell below $750 per month 


(More) 
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The Survey and Federal Pay Adjustment 





The President's agent under the Federal Pay Comparability Act of 1970 takes into account 
the Bureau of Labor Statistics’ survey data on salary levels in private industry each year in 
developing recommendations for a pay adjustment for Federal white-collar employees (This 
process is described in the June 1979 BLS "Monthly Labor Review.") The survey is also used by 
business, labor unions, professional societies, trade associations, schools, Stste and local 
government agencies, and, more specifically, by salary administrators, recruiters, educators, 
career counselors, employee placement workers, and planners 


A bulletin--National Survey of Professional, Administrative, Technical, and Clerical Pay, 





March 1980--containin, final results of the survey will be issued late in 1980 In addition t 
providing more detailed nationwide information based upon the full survey coverage, it also 
will report on mean, median, and middle-range salaries by occupational level for establishments 


located in metropolitan areas and for establishments with 2,500 employees or more 


Week of July 14, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The largest number of job openings in the 1980s is expected to be for 
secretaries, retail sales clerks, building custodians, and cashiers. Each 
will offer from 100,000 to 300,000 openings a year, the U.S. Department of 
Labor's Bureau of Labor Statistics projects. 

### 

Among the fastest growing occupations in the 1980s will be occupational 
therapists, computer service technicians, and speech pathologists and audiologists, 
the U.S. Department of Labor's Bureau of Labor Statistics reports. 

##8 

The U.S. economy will create nearly 20 million new jobs by 1990. More 
than half will be in white-collar occupations, according to Bureau of Labor 
Statistics projections. 

### 
According to the Bureau of Labor Statistics, employment in the professional 


and technical occupations is expected to increase by 2.6 million by 1990. 
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